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MONTHLY TRAINING OPPORTUNITIES 

                                              Submitted by Sherika Watts 

 

Orientation:  October 2 - 6 and October 16 - 20 

 

CPR:  Rankin/Brandon GH: Oct. 12 & 13, on campus 

 

Mandt Recert on campus:  Oct. 12 & 13 

 

Mandt Recert Louisville GH:  October 10 & 11 and 

    October 24 & 25 

 

Mandated Topic Review: Rights of Individuals Re-

view 

Hudspeth Center Painted It Purple in Honor of Alzheimer’s Disease Research 

 

 

 

 

 

 

Important Dates in October 
 

State Fair   Oct. 4-15 

Suicide Prevention Talk October 5 -  

    1:00 p.m. in Chastain boardroom 

Blood Drive   October 18 

Blood Pressure Screening October 19 - 

    8-12 in Chastain boardroom 

Books & More Show  October 24 -  

   7-4 in the staff development auditorium 

 

Open Enrollment is in October.  Check the 

inside of this newsletter for dates and 

times.  This is mandatory for all staff. 

 

Hudspeth Center was honored to have 

District 3 Representative William Tracy 

Arnold visit our campus on September 7.  

Rep. Arnold represents Alcorn and  

Prentiss counties. 

DMH Deputy Executive Director, Steven 

Allen and HRC Director Michael Harris 

accompanied Representative Arnold on 

his tour.  They visited Beechwood, Holly 

House, Azalea, and Camellia cottages.  

Rep. Arnold was not aware of the popula-

tion served by Hudspeth Center and prom-

ised to share what he learned about HRC 

with other members of the legislature. 
Picture l to r:  Steven Allen, Rep. Tracy Arnold, 

and Michael Harris 

Hudspeth Center celebrated their direct care staff in September.  All employees in a direct care slot received 

ear-buds and a case from the Employee Incentive Recognition Committees (EIRC).  The EIRC knows the di-

rect care staff are the backbone of HRC. 

The Friends of Hudspeth Center (FOHC) took it one step farther this year and gave money to purchase a little 

happy for the direct care who take direct responsibility for the people served by Hudspeth Center.  The FOHC 

appreciates the kindness, understanding, and care of the staff who work hands-on with these individuals on 

campus and in the group homes.  The decision on how to spend this money was made by the directors of the 

cottages and the individual group homes.  Although the money may not be available every year for such treats, 

it was wonderful to provide these direct care staff with something special. 

All of the directors who work at HRC also want to thank the direct care workers for all they do everyday. 

 



 

 

Employee Assistance Program 

 

The Employee Assistance Program (EAP), provided by Dr. Criss Lott and his staff at The Counseling Center 

in Ridgeland, is a counseling service available to assist all Hudspeth Regional Center staff and their families.  

It is one of the benefit that you are eligible for as an employee.  Here are some of the important things you 

should know about you EAP: 

 

 Your EAP provides 10 counseling sessions per family member per year at no cost to you. 

 

 Services are available for you AND your family. 

 

 Services are provided by a qualified counselor of psychologist. 

 

 Services are provided for a wide range of concerns such as: 

  *  marital 

 *  pre-marital 

 *  stress and anxiety 

 *  depression 

 *  family/child/adolescent 

 *  ADHD and other academic/behavior issues 
 

 Assessment and referral services are available for: 

 *  alcohol and drug abuse/addiction 

 *  financial concerns 

 *  medication consultation 

 *  inpatient treatment 

 

 Services provided by your EAP are CONFIDENTIAL. 

 

 24 hour crisis intervention services 

 

 For employees working in locations outside the Jackson area, local services may be arranged or distance-

adjusted administrative leave is available to access services in Jackson. 

 

 To access services, simply contact your EAP directly at (601) 707-5023. 

 

If you have questions, feel free to contact your EAP directly or contact your EAP Coordinator, Dr. Kristen  

Merritte at (601) 664-6132. 

 

 

  OPEN ENROLLMENT IS A MUST FOR ALL HRC EMPLOYEES 

 

It’s October and that means every employee must go by Open Enrollment.  This is your only opportunity to 

make any changes in your insurance.  Even if you don’t want to make any changes, you must go by and 

sign your Cafeteria Plan.  This is the only time you can sign up for dental or vision insurance through 

HRC.   

You will need to go by any of these locations on the following dates: 

 

 October 16, 17, and 18:  6:00 a.m. till 3:30 p.m., Chastain boardroom 

 

 October 24:  8:00 a.m. till 11:00 a.m., Louisville Group Home 

 

   October 24:  12:30 p.m. till 2:30 p.m., Kosciusko Group Home 

 

 October 25:  10:00 a.m. till noon, Meridian Group Home 

 

 October 25:  2:00 p.m. till 4:00 p.m., Morton Group Home 

 

 October 26:  10:00 a.m. till noon, Kilmichael Group Home 

 

There will also be a representative on campus from Active Health Management who will explain free 

benefits available to our staff from their agency. 

 

If you have any questions, please contact Kandis Moore at extension 601-664-6071. 

 
 

COMP TIME 
 

PURPOSE: The purpose of this procedure is to establish guidelines for earning Compensatory Time and 

Overtime. All disciplinary actions that result from violations of the following guidelines will be adminis-

tered in accordance with the State of Mississippi Employee Handbook and the Department of Mental 

Health Addendum to such.  

 

PROCEDURES: 

Compensatory time is to be earned only when it is impossible for an employee to finish work during 

regular scheduled hours. Compensatory time may also be earned for special assigned duties or ac-

tivities. An employee must be approved in advance by their supervisor to earn comp time.  

Overtime is to be earned when an employee has been approved by their supervisor to work time over 

their regularly scheduled hours. The additional hours worked must be a result of an agency need 

due to a staff shortage, call back, or special job duties assigned by the supervisor. 

Compensatory time and Overtime should NOT be earned for staff convenience. Early clock-ins and 

late clock-outs that are not supervisor approved will result in the follow levels of progressive disci-

plinary action: 

Three (3) documented instances of unapproved earned CT or OT in a 30 day period: 

Group I reprimand for “abuse of state time” 

 

Five (5) documented instances of unapproved earned CT or OT in a 90 day period: 

Group II reprimand for “failure/refusal to comply with established written policy” and a three 

(3) day suspension 

 

Upon receipt of a sixth (6) documented instance of unapproved earned CT or OT in a 90 day 

period a five (5) day suspension will be issued. 

 

The JDRF roadblock raised $324 for Juvenile Diabetes and the $5 Jewelry Sale raised $1,500 for EIRC. 


